aaaNAaAaANAIbaraIntnuNas Jiiaauulauns

LuaAalandlagIaUNALRIa 8 A1TAULNAURIAIANSG

Tas

UNHI229A19T LTIAUTNB

msdunaaassilifludiuniisrasmsinsaunangns
NN AARTNWNTUNAR BIUITITEULITRUNALNANITIANS
ADIEWIITE ANANTUAZNIFTUT NUINENAUGITHANEAS
N.A. 2555



Tuilaqifunanesdnslini B3 BulasaNIsiea ANANTENUATUEILIAREN WAL

=

UFudgaliuundnland@aadudyansniniiaaesessns annisimalulatiansaumas
2 Y .4 - 4

PNUIMNNINETIY d9ua Miulaune Green IT naneiludaunia lun19RA T4 LHWNANA Y

UFutlgegafaliiflaonudatiun1s@auandon ananldanaluntsauiiuanusinu 1T ludiu b

v v

nsfiazinliulaungfud1BaliTues funudanilesesnineuiiduadaudniunis

u

1
=

Fiunuesesdng meineiieniasdiladaladeiidasiepustlazesmiineuiiag
AR uleuIe Green IT IAEUANTRLUUIAARINNO B NITNTENIAENUGNA (TRA)
ﬂmummuﬁquwﬁmaﬁﬁwummmm (SDT) LL@ZLﬁNﬂﬂf‘ﬁvﬂﬂmN?LﬁlﬂQﬁuLVIﬂTuI@?I@ﬂmuwlﬂ
eRuanke Lﬁfa@“ﬁmﬂmwﬁuﬁuﬁfmmmaiwdwwﬂmmu@:mmmzﬂ@ﬁ%ﬂﬁﬁﬁ
A1uuleuIe Green IT muﬁﬁﬂ‘iﬂumﬁﬁﬂL%\iz%ﬂm@‘ﬂmmmqu%m@mnwﬁmmmm
aefnslutlszmalnefifiulaunadua 274 i1 LL@zﬁwzﬁmamﬁmﬁmmzﬁ@mm?mi
anneulaeldlilsunsudnizagy SPSS MeAneiladuidinananimtlazemiineuiaz
UFIRAINUTELNE Green IT 78989ANS naresAdETLandliifuinialadoneluias
meveniluasaasuRtlazesmiinauiia sUfiRmamlaung wnwinauiuiialssdnsng
19N ANsINAaule e Green IT AviAunRfAeulaLg Green IT Snnsakeuniungs
$1989 uazflanufifeafumalulafansaumeaiiedsuandon azdanalimiinauslaas
UfRnNulaLie smiAsuraiiasamnsafnm Lﬁmﬁﬂuﬂ@f%%uj Pdsnasanaumtlad
azUfjiAnnuleune Green IT %30 ﬁ@f?ﬂﬁluﬁmmiﬁLﬁmmﬁu’@ﬁqﬂ@:aw%mmm
. . .
WO FANIIN Lmzﬂizﬂqﬂm“ls”nﬂ@‘viﬂsnﬂmuﬁﬁﬂﬁﬁluﬁumﬁLLMﬂﬁmﬂ@ﬂiﬂ ETRISTL DI TR
asdns laenshiladeannanideiiy Dusunfgm Telanuhazdufiaginlfindneud
mmrﬁiﬂ@ﬁ%ﬂ@ﬂﬁmuuiﬂmﬂﬁ”m@'m Insiamzulbuneniedinu IT dezlamiiidann
oniddeil uwinquinlilinsanuuaAeannngui] TRA dezgniidinfumnui) SDT daulu
wigsianinlitesdnsainnsniinifase /14 Lﬁ'@lﬁwﬁmmmmmﬁﬂiLﬁﬂﬂfJﬁurﬁ%@‘L@ﬁ@zﬂﬁﬁ
mxuleune Green IT ?ﬁlqmﬂwﬁmmﬁmﬁ‘mﬁuLmzﬂﬁiﬁmmuiﬂmﬂ Green IT azinli
nadszlamidressng daeliimanisldninenseenefnan arunsadannisnislinasanuluy
89ANT AARUYUNN IT anAnldane MHmaTulatiarsaumalinadszlagd uazannng

o a o aa & 9 ~ a v
1/1’1@’1?;1’&\‘1LL']@Z\]@NV}Lﬂmlu@’mﬂ’]islﬂjmﬂiutﬂﬂzﬁ’]mumﬁ@ﬂW)El

(2)



Abstract

Many organizations have initiated projects to reduce environmental impact
and create “Green” as a symbol of the organization. The role of information systems is
crucially important in an organization. Green IT policies became part of the plan to
improve business and environmental sustainability and reduce the cost of IT operations.
To accomplish policy objectives depending on cooperation of employees is a key
success factor in the organization. Thus, the area of employee behaviors in
organizations has gained an increased attention. In information system observing
employee behaviors is challenging. In this study, develop and test the framework of The
Theory of Reasoned Action ( TRA) interrelation with Self-Determination Theory ( SDT),
additional perceived eco-technological knowledge construct to understand the factors
affect the willingness of employees to comply with the organization's Green IT policy,
explain the causal relationship between employee intention behaviors and Green IT
policies. Based on 274 employee responses from organizations have Green IT policy in
Thailand and empirically validate and test the model with SPSS program. The findings
suggest that employee intention behaviors can be influenced by both intrinsic and
extrinsic motivators. Pressures exerted by subjective norms, intrinsic motivation of
employee perceived effectiveness and attitude of their actions were also found to play
an important role in comply with Green IT policy intentions. In analyzing the perceived
effectiveness was found to be the most significant. If employee conscious of perceived
effectiveness, attitudes toward Green IT policies, subjective norms, and perceived eco-
technological knowledge contribute them intend to comply with Green IT policies. Future
research, study more constructs influenced intention to comply with Green IT policies or
constructs influenced perceived effectiveness. Adapt to other policies; especially IT
policies, with these constructs, probably induce employee intent to comply that policies.
Benefit in theory, develop TRA interrelation with SDT theory. Benefit in business,
organizations apply these constructs leading employee comply with Green IT policies. If

employees comply with Green IT policies will be to the benefit of the organization.
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Contribute to the efficient use of resources, power management in an organization can
reduce costs, reduce IT costs and benefits of information technology and reduce

environmental damage caused by the use of information technology as well.
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